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Opposition Party and Local Government Administration
By 

Dr Mrs M. A. O Obi

Senior Lecturer Department of Public Administration and Local Government 

University of Nigeria Nsukka, Enugu State. E-mail mabobi2002@yahoo.com 

&

Okolie, C. Anthony

University of Nigeria Nsukka. cheksb@yahoo.com +2348030944806

Abstract
Local Government is the third tier of government charged with the responsibility of discharging some functions to its citizens, within the milieu of its jurisdiction.  It is important to establish in this chapter that there is great difference between local governments and local administration. Thereafter, establish the possibility of government or regime in power to use the instrumentality of local administration to fight, intimidate and marginalize opposition. It is the frequent occurrence in most countries of the world that opposition political parties are not allowed to function. Put differently, most state do not provide an enabling environment for opposition political parties to operate. This most times originates from human nature which is inherently, abhors any kind of opposition that may seek to challenge its power or interfere into its influence or operational modalities of its administration. This does not seem to support that opposition is at arm’s length with the human nature. Rather, the human nature allows for it continuous existence. 
Obi, M. A. O & Okolie, C. A. (2014). Administration and communication: A dialectical relationship to national development. in Oguonu, C. N. (ed) Management and development: A contemporary reading in public administration. Abuja: Premium Publishing House.

Human Capital Development in Nigeria: An Examination of the Contributions of Delta State Ministry of Education, 2007-2013


By

Eme. Okechukwu Innocent, Okolie. C. Anthony
Department of Public Administration & Local Government University of Nigeria, Nsukka Email: okechukwu.eme@unn.edu.ng, anthony.okolie.unn.edu.ng

Abstract:

Human Capital has been in recent times recognized globally as one factor that is responsible for the growth and wealth of many nations and States. However inspite of the increased awareness of individuals and government on the urgent need for increased patronage of Human Capital Development. Some governments are still yet to channel resources on Human Capital Development. This study therefore, seeks to examine the extent to which Delta State have channeled her resources into Human Capital Development. This study is necessary because most States and countries of the World are heavily investing in Human Capital development, while others are yet to take advantage of this. This study is necessary because Delta State is one of the oil producing States in Nigeria, and by this receives huge allocation from the Federal government. However, Delta State is blessed with huge financial, material and human resources. Three research questions guided this study they include: What are the contributions made by the Delta State Ministry of Education on Human Capital Development between 2007 and 2013? This study seeks to address this question using documentary sources.
Eme. O. I & Okolie. C. A. (2016). Human capital development in Nigeria: An examination of  the contributions of Delta State ministry of education, 2007-2013. Science Arena Publications Specialty Journal of Politics and Law Available online at www.sciarena.com  Vol, 6 (1): 116-128.
An Appraisal of Manpower Development and Improved Performance in Nigeria Public Sector

By
Nnamani, Desmond Okechukwu & Okolie C Anthony

Department of Public Administration & Local Government, University of Nigeria Nsukka

Abstract

This paper appraises manpower development and improved performance in Nigeria following the growing pace on the work environment. The rapid changes in organizations and advancement in technology among others has helped the efficient and effective functioning of employees in job performance in public sector through adequate skill and training. Undoubtedly, Nigeria lacks experienced and competent personnel in public bureaucracy, the problem of federal character principle, quota system ethnic and tribal recruitment has in one way or the other pose a challenge to improved manpower performance in Nigeria. These variables result to inefficiency, poor output, corruption and mismanagement in Nigeria public sector. Suggestions’ were made on how to improve manpower development and performance in Nigeria public sector. 

Nnamani, D. O & Okolie C. A. (2010). An appraisal of manpower development and improved performance in Nigeria public sector. International Journal of Studies in the Humanities. Vol 7, (2). 110-121. 

INDUSTRIAL RELATIONS AND CONFLICT RESOLUTION IN ORGANISATIONS IN NIGERIA: A CASE STUDY OF 2009 ASUU STRIKE

By

Dr B.A. Amujiri  & Okolie, C. Anthony

Dept of Public Administration and Local Government UNN 08063871621

&

 Okolie, Chekwume Anthony.Email cheksb@yahoo.com 08030944806.

Abstract
The frequent occurrence of strike in higher institutions in Nigeria arising from unhealthy relationship between ASUU/FGN has been a bane to National development. However, to necessitate a punitive measure against this problem, this study becomes imperative. Four research questions guided this study they include, what are the causes of conflict between management and labour in an organization? Does the unhealthy relationship between the federal government and ASUU affect education negatively or positively? Does poor industrial relation inhibit the realization of organizational goal? Are there actors or means that could help in conflict resolution between ASUU/FGN?  Interview was used as the primary method of data collection. Finding and recommendations were made in the work they include Education should be well funded to enable Nigeria move away from technological dependence. Dialogue, compromise and bargaining should be employed to resolve conflicts. The Federal Government should eschew any form of treat in its control of labour relations with ASUU in the view of the pivotal role of education in Nation building.
Amujiri, B. A. & Okolie, C. A. (2011). Industrial relations and conflict resolution in organizations in Nigeria: A case study of 2009 ASUU strike. International Journal of Development Studies Vol 6 (4) 25-32.
Human Capital Development in Nigeria: Implication for Sustainable Development.

Adikwu, Victoria. Ogwa Ph.D

Education Foundations, Guidance & Counselling,

 University of Nigeria, Nsukka.

Chukwusa, Johnson Ossai

General Studies Department, Federal College of Education (T)
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Okolie, C. Anthony

Department of Public Administration and Local Government, University of Nigeria, Nsukka cheksb@yahoo.com

Abstract

Human Capital or Human Capital development is basically the development of the value, knowledge, dexterity and competence of the individual through education and vocational training. The debate on human capital was examined as well as the factors that affect geographical distribution of human capital were highlighted. The study was anchored on the human capital development theory. From the theory it is pellucid therefore, that underdevelopment and underutilization of human capital has a negative effect on sustainable development in Nigeria. Secondary data were used for this study. The study made some findings among others that Nigeria is blessed with abundant human and material resources which have not been tapped to its maximum level. Therefore, investment in human capital development will bring about industrialization and reduce unemployment in the society. The study recommended among others that the government through its ministries, departments and agencies should invest in human capital development as this will transform Nigeria into one of the leading economies of the world.
Adikwu, V. O Chukwuosa, J. O & Okolie, C. A. (2016). Human capital development in  Nigeria: Implication for sustainable development. Nigerian Journal of Public     Administration and Local Government Vol XVIII, No 1. 76-85.
WOMEN EMPOWERMENT IN NIGERIA: AN IMPERATIVE FOR COMMUNITY DEVELOPMENT


By


      Dr Mrs. M. A.O. Obi & Okolie, C. Anthony
Department of Public Administration and Local Government

 University of Nigeria, Nsukka

ABSTRACT

The position of women in the society has never been considered on the same plain as that of men. Women are regarded as a second fiddle. Women all over the world and Nigeria in particular are discriminated against and marginalized. Although men and women are fundamentals to the development of the society, yet, women are denied equal access to education, work, career opportunities, and economic resources than their male counterparts. Considering the roles women play in the development process of the society in general and in community development in particular. It is therefore, important to empower women. Statistical tables showing the number of women in the national assembly between (1999-2011) were shown. Data for this study were generated from secondary sources. The objectives of community development are highlighted in this paper. The findings in this study revealed that women are increasing in their participation in various spheres in Nigeria and there are prospect for women to win more in political positions in Nigeria.  Furthermore, the various ways through which women can be empowered have been mentioned. Recommendation where suggested on how to improve the status of women in the society.        

Obi, M. A. O. & Okolie C.A. (2011). Women empowerment in Nigeria: An imperative for community development. International Journal of Studies in the Humanities. Vol 8, (9). 82-94
Religious Conflict in Nigeria: A Threat to National Security

Okolie, C Anthony., Fortune, Okwah Chujor

Department of Public Administration and Local Government

University of Nigeria, Nsukka

& Kama Innocent

Department of Education Foundation University of Nigeria, Nsukka.

Abstract

Religions based violence has been a reoccurring phenomenon in the political history of Nigeria. This has been facilitated by the belief system of the people which also influences the way they think, feel and see things in relation to people of other religions. Unfortunately, Nigeria is a country that is continuously weighed-down by religious burdens. Sustainable religious-peace across Nigeia have been aborted times without number due to the recurrent cases of religious conflicts. The various variables in the topic of this paper were explained and the Psycho-Cultural Theory of conflict was used as the theoretical framework. Various reasons for the persistence of religious conflicts in Nigeria were highlighted, and the effects of religious violence were stated. Furthermore, some ethno-religious conflict that had occurred in Nigeria there causes, effects and government responses to those conflicts were mentioned and recommendations which could prevent the occurrence of religious conflicts in Nigeria were proffered.  

Okolie, C. A. Chujor, F. O. & Kama, I. E. (2012). Religious based violence: A threat to national security in Nigeria. International Journal of Studies in the Humanities. Vol 9, (10). 254-267.  

Mitigation of and Adaptation to Climate Change in the 21st Century
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Abstract

Climate change and environmental sustainability has emerged as a major challenge to development in the 21st century, and is a threat to the achievement of Millennium Development Goals (MDGs).  This paper extensively dealt with the concept of climate change. However various concepts were conceptualized, the consequences of climate change were mentioned in this study. The study highlighted the causes of climate change which includes unethical agricultural practices like: overgrazing, bush burning, deforestation, and gas flaring, result to the emission of gases into the atmosphere, and subsequently leads to the depletion of the ozone layer. The environmental justice theory was used as our theoretical foundation for this study. Some findings of this study are (1) Most viable mitigation of climate change is to develop functional geo- engineering. (2) Deforestation, bush burning, and other unethical agricultural practices are contributing to a high extent, to climate change. (3) People’s awareness level to the dangers associated with climate change is low. (4) There are two strategies for mitigation of and adaptation to climate change; they are the strategies for averting the change (called the preventive options) and strategy for mitigating the effect of change. The study used the documentary sources as its method of data collection. Notwithstanding, the method applied in this study is the descriptive survey, while content analysis was used to analyze the data.  Notwithstanding, the study made recommendations among others that government, organizations and individuals should launch awareness campaigns on the dangers of climate change which is as a result of some of our unethical actions and behaviour.

Okolie, C. A., Ossai, N. O. & Eze, C. (2013). Mitigation of, and adaptation to climate change in the 21st century. International Journal of Research in Arts and Social Sciences. Vol 6 (1) 47-59.

The Challenges of Realizing Vision 20:2020
By

David C Nwogbo

Open University of Nigeria, Abuja.

&

Okolie, C Anthony

Department of Public Administration and Local Government

University of Nigeria, Nsukka

Abstract

Vision 2020 is Nigeria’s latest development framework. It encapsulates Nigeria dream of joining the league of 20 most developed economies of the world.  Vision 2020 is faced by a myriad of daunting challenges which must be addressed before the dream of economic transformation can be realized. Apart from the daunting challenges like poor infrastructural, corruption etc Nigeria’s attempt to realize vision 2020 is constrained by grossly inadequate financial resources. The economy equally faces the enervating challenge of lack of global competitiveness. As its objective, the paper analyzes these challenges with a view to unraveling their implications for the realization of vision 2020. The methodology adopted for data generation is descriptive research survey while the theoretical framework for analyzing the paper is development theory. 

David, C. N & Okolie, C. A. (2014). Challenges of realizing vision 20:2020. International Journal of Research in Arts and Social Sciences. Vol 7 (2) 153-165.

Niger Delta Crises and National Security in Nigeria: Issues and Implications

By

Dahida, Deewua Philip Ph.D Department of Public Administration, University of Abuja. 

 & 

Fortune Okwah Chujor.Institute of Agriculture University of Port Harcourt, Rivers State 

&

Okolie, C. Anthony. Department of PALG University of Nigeria, Nsukka.  

Abstract

National security as used in this paper refers to the capacity of a state to promote the pursuit and realization of the fundamental needs and vital interests of its citizens and society, and to protect such from threats which may be economic, social, environmental, political, military or epidemiological in nature. The protracted violence, crisis and kidnapping, cry of marginalization, agitation for resource control, in the Niger Delta region of Nigeria constitutes the Niger Delta crises and have provoked national and international attention. This is as a result of the huge loss of revenue by the government, any time there is truncation in production, arising from crisis and insecurity in the area. This study is necessary because greater percentage of the national income is generated from the Niger Delta region of Nigeria. However, the study was carried out in Bayelsa, Delta and Rivers States of Nigeria. Questionnaires were distributed for the study and 1,200 questionnaires were returned and analyzed.  This research employed the survey design as the road map for this study. Four point Likert Scale was used, mean and standard deviation was also used for accepting or rejecting the views of respondents. Based on the findings of this study some recommendations were made which includes the sincere policy by the government to develop the region and the citizens or inhabitants of the region should not easily resort to violence.

Dahida, D. P.  Chujor, F. O & Okolie, C. A. (2013). Niger Delta crises and national security in Nigeria: Issues and implications. Nigerian Journal of Public Administration and Local Government. Vol XVII, No 1. 56-69.

ETHNO-RELIGIOUS CRISIS: THE IMPACT ON NIGERIAN SOCIO-ECONOMIC DEVELOPMENT
By
ONODUGO IFEANYI CHRIS, DR BENJAMIN A. AMUJIRI & OKOLIE, C. ANTHONY DEPT OF PUBLIC ADMINISTRATION AND LOCAL GOVERNMENT UNIVERSITY OF NIGERIA NSUKKA
ABSTRACT 

Since the emergence of the nascent democracy in 1999, Nigeria has become a permanent flashpoint of violent clashes. The State which had hitherto been one of the most relatively peaceful in West Africa has been deeply enmeshed and suffused in political and ethno-religious conflicts characterized by genocidal attacks, bombing, maiming and killings of several persons, loss of business investments, and properties worth several billions of Naira. Within the space of eleven years, several violent political ethno-religious conflicts have been reported in Nigeria and all effort to restore peace has not achieved the desired end. The paper examines the impact of ethno-religious crises on socio-economic development in Nigeria with a view to pinpointing its nature, form, causes and proffering solutions for Nigeria’s democracy to thrive. It would seem that democracy has increased the culture of impunity in some people while political differences are believed to have fuelled some of the violence that has erupted. Democratic governance with the underlying emphasis on the activation of the citizenry to realize the ‘common good’ has not taken root in the popular consciousness of Nigerians. Everyone appears to be for himself. 
Onodugo  I. C., Amujiri, B. A. Okolie, C. A. (2015). Ethno – religious  crisis: The impact on    

Nigeria socio-economic development.  International Journal in Management and Social     Sciences. Vol 03. No 06. 138-146. 
The Changing State Of Human Resource Management in the 21st Century: Advice for Managers
By

Dr B.A. Amujiri, Okolie, C. Anthony & Adikwu, Victoria. O  Department of Public Administration & Local Government  & Department of Educational Foundations University of Nigeria Nsukka

ABSTRACT
This work deals extensively with the factors that affect human resources management in any society which every manager should take into consideration in other to succeed. This work stipulates that managers should consider and take into cognizance international standards of practice in their actions and inactions, and their modes of operations in general. It is stated that the political factors and political environment, economic factors and economic environment, social factors and social environment, cultural factors and cultural environment, technological factors affect human resources management in every society and this should not to be treated with levity by all managers. Areas needing urgent attention by human resource managers were also highlighted in this work. The method of data collection for this study is basically secondary sources. Some recommendations were proposed which includes among others that: Managers should consider the various factors that affect human resources management in its area of operation. This will guarantee the continuous safety of the organization; every manager should ensure that the citizens of their areas of operation are not neglected or marginalized. Managers have to also incorporate the support of the citizens, in their areas of operations; Managers should take note of the industrial rules and regulations in their various societies of operation. However they should devise reasonable means to resolve conflict when it arises with their exogenous audience; Managers should be quick to adapt to innovations and ensure that employee can favourably compete with other counterparts in other parts of the World.

Amujiri, B. A., Okolie, C. A., & Adikwu, V. O. (2015). The changing state of human    

                       resources management in the 21st century: Advice for managers. International 

                       Journal of Education and Science Research Review, Vol 2, No 1. 5-14.
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